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INSTRUCTIONS:  (See the attached document (pdf) for additional guidance and definitions.)

1.  Total number of all contracts awarded by the school district: 0
(Enter Number Here)

2.  Total value of all contracts awarded: 0
(Enter $ Amount Here)

3.  Total number of contracts awarded to minority owned businesses, female 
owned businesses, businesses owned by persons with disabilities, and 
locally owned businesses: 0

(Enter Number Here)

4.  Total value of contracts awarded to minority owned businesses, female 
owned businesses, businesses owned by person with disabilities, and locally 
owned businesses: 0

(Enter $ Amount Here)

REPORT ON CONTRACTS EXCEEDING $25,000 AWARDED DURING FY2011

ITEM 2. – Aggregate the value of consideration of all contracts included in item 1 and record the dollar amount below 
in the space provided.

ITEM 3. - Count only contracts where the consideration exceeds $25,000 over the life of the contract that were 
awarded during FY2011 to minority, female, disabled or local contractors and record the number below in the space 
provided. Do not include: (1) multi-year contracts awarded prior to FY2011; (2) collective bargaining agreements with 
district employee groups; and (3) personal services contracts with individual district employees.

ITEM 4. – Aggregate the value of consideration of all contracts included in item 3 and record the dollar amount below 
in the space provided.

In conformity with sub-section (c) of Section 10-20.44 of the School Code [105 ILCS 5/10-20.44], the following 
information is required to be submitted in conjunction with submission of the Annual Statement of Affairs [105 ILCS 
5/10-17]. 

ITEM 1. – Count only contracts where the consideration exceeds $25,000 over the life of the contract and that were 
awarded during FY2011 and record the number below in the space provided. Do not include: (1) multi-year contracts 
awarded prior to FY2011; (2) collective bargaining agreements with district employee groups; and (3) personal 
services contracts with individual district employees.
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